DAFTAR PUSTAKA

Abdelgader, Shaima’a et al. (2021).The Impact of Organizational Creativity on
Organization Agility: The Moderating Role of Knowledge Sharing in
Pharmaceutical Companies in Jordan. International Journal of economics
and Business Administration, VVol. 9 (3)

Aghina, B. W., Smet, A. De, & Weerda, K. (2015). Agility: It rhymes with

stability. Research Report: mckinsey & company.
https://www.researchgate.net/publication/307956129 Aqility It rhymes wi
th_stability

Akkaya, B. & Tabak, A. (2020). The Link Between Organizational Agility and
Leadership: A Research In Science Parks. Academy of Strategic
Management Journal, Vol. 19 (1)

Alberts, D. S. and Hayes, R. E. (2003). Power to the Edge: Command, Control in
the Information Age. CCRP Publication Series

Alhadid, A. (2016). The effect of organization agility on organization
performance. International Review of Management & Business Research,
Vol. 5 (1): 273-278

Almahamid, S., A. AWWAD, et al. (2010). Effects of Organizational Agility and
Knowledge Sharing on Competitive Advantage: An Empirical Study in
Jordan. International Journal of Management, Vol. 27 (3): 387-579

Amir, T. (2017). Perilaku Organisasi, Jakarta: Kencana

Amirnejad, G. & Milad, Z. (2015). The Effects of Organizational Culture on
Organizational Agility with Mediator Role of Sharing of Knowledge
Headquarters of National Company of The Oil-Rich Regions in South-
Ahvaz. Indian Journal of Fundamental and Applied Life Sciences, Vol. 5
(3): 1521-1529

Arifin, R. dan Purwanti, H. (2023). Examining the Influence of Leadership
Agility, Organizational Culture, and Motivation on Organizational Agility:
A Comprehensive Analysis. Golden Ratio of Human Resource
Management, Vol. 3 (1): 33-54

Arikunto, S. (2010). Prosedur Penelitian: Suatu Pendekatan Praktik. Jakarta: PT
Rineka Cipta

Bernardin, O., dan Russel, D. (2016). Perilaku Organisasi. Jilid 3. Yogyakarta:
Andi Offset

Chairunnisa, N.M. (2023). Implementasi Kepemimpinan, Budaya, dan
Networking dalam Mendeteksi Startup Performance Melalui Organizational
Agility. Journal of Applied Business and Economic (JABE), Vol. 9 (3): 353-
372

Champatong, S., Sawangdee, Y., & Poprateep, P. (2022). Influence of
Entrepreneurial ~ Orientation and  Leaderships  Management on
Organizational Agility of Hotel Business in Thailand with Mediating Role
of Customer Focus. International Journal of Health Sciences, Vol. 6 (5): 1-
12

Dyer, L., & Shafer, R. A. (2003). Dynamic Organizations: Achieving Marketplace
and Organizational Agility with People. Cornell University, School of

146


https://www.researchgate.net/publication/307956129_Agility_It_rhymes_with_stability
https://www.researchgate.net/publication/307956129_Agility_It_rhymes_with_stability

Industrial and Labor Relations, Center for Advanced Human Resource
Studies

Effendy, K. (2012). Kepemimpinan Pemerintahan. Bandung: CV. Indra Prahasta

Eisenberger, R., Fasolo, P. & LaMastro, V.D. (1990). Perceived organizational
support and employee diligence, commitment, and innovation. Journal of
Applied Psychology, Vol. 75 (1), pp. 51- 59

Fahami, Z., Pordanjani, H.A.M., Mahmoudi, M.T., & Montazer-Al-Zohour, F.
(2017). The Study of The Relationship Between Organizational Culture and
Organizational Agility in Agricultural Bank. Bulletin de la Societe Royale
des Sciences de Liege, Vol. 86, pp. 453-460

Fauziyyah, F. dan Raharso, S. (2016). Pengaruh Budaya Organisasi Terhadap
Agilitas Organisasi (Study Pada Fashion X). Jurnal Bisnis dan Investasi,
Vol. 2 (3)

Felipe, C.M., Roldan, J.L., & Rodriguez, Antonio L. Leal. (2017). Impact of
Organizational Culture Values on Organizational Agility. Sustainability,
Vol. 9 (3)

Fridayani, J.A. (2021). Kepemimpinan Adaptif dalam Agilitas Organisasi di Era
Adaptasi Kebiasaan Baru. Modus, Vol. 33 (2): 138-149

Ghozali, | dan Latan, H. (2015). Partial Least Squares (Konsep, Teknik, dan
Aplikasi Menggunakan Program SmartPLS 3.0 Untuk Penelitian Empiris).
Semarang: Badan Penerbit Universitas Diponegoro

Haider, S.A., Martins, J.M., Mata, M.N., & Kahn, S. (2021). A Literature Review
on Agility- is There a Need to Develop a New Instrument?. International
Journal of Entrepreneurship, Vol. 25 (3)

Hamidiana, Z., Meidiana, C., dan Heddy, S. (2016). Model Struktural Partial
Least Square Karakteristik Masyarakat Terhadap Kuantitas Dan Kualitas
Mata Air (Studi Kasus Desa Gunungsari Kota Batu). J-PAL,Vol. 7 (2): 104-
111

Holbeche, L. (2015). The Agile Organization: How to Build an Innovative,
Sustainable and Resilient Business. New York: Kogan Page.
https://dokumen.pub/qdownload/the-agile-organization-how-to-build-an-
engaged-innovative-and-resilient-business-second-edition-second-edition-
9780749482657-9780749482664.html

Horney, P. & O’Shea. (2010). Leadership Agility: A Business Imperative for a
VUCA World. People & Strategy, 32—38

Hosseini, S.A., Zare, F., Nematollahi, K., & Avatefi, E. (2013). The Role of
Servant Leadership in Organizational Agility: A Case Study in Fars Social
Security Organization. European Online Journal of Natural and Social
Sciences, Vol. 2 (3): 2935-2943

Hussein, A.S. (2015). Penelitian Bisnis dan Manajemen Menggunakan Partial
Least Squares (PLS) dengan smartPLS 3.0. Modul Ajar, Fakultas Ekonomi
dan Binsis Universitas Brawaijaya

Jafarnejad, A. & Shahai, B. (2010). Introduction to Agility of Organization and
Agile Production. Tehran: Institute of Publishing Kind Book

Jarnagin, C. & Slocum, J.W. Jr. (2007). Creating Corporate Cultures Through
Mythopoetic Leadership. Organizational Dynamics, Vol. 36 (3): 288-302

Joiner, B. (2019). Leadership Agility for Organizational Agility. Journal Of
Creating Value, Vol. 5 (2).

147


https://dokumen.pub/qdownload/the-agile-organization-how-to-build-an-engaged-innovative-and-resilient-business-second-edition-second-edition-9780749482657-9780749482664.html
https://dokumen.pub/qdownload/the-agile-organization-how-to-build-an-engaged-innovative-and-resilient-business-second-edition-second-edition-9780749482657-9780749482664.html
https://dokumen.pub/qdownload/the-agile-organization-how-to-build-an-engaged-innovative-and-resilient-business-second-edition-second-edition-9780749482657-9780749482664.html

https://journals.sagepub.com/doi/abs/10.1177/2394964319868321?journalC
ode=jcva

Joiner & Josephs. (2007). Leadership Agility-Five Level of Mastery for
Anticipaing and Initiating Change. John Wiley & Son, Inc

Jonathan, G. dan Anondho, B. (2018). Perbandingan antara PLS SEM dan
Analisis Faktor untuk Identifikasi Faktor Pengaruh Eksternal Proyek. Jurnal
Mitra Teknik Sipil, Vol. 1 (2): 123-132

Khalid, Z., Madhakomala, R., & Purwana, D. (2020). How Leadership and
Organizational Culture Shape Organizational Agility in Indonesian SME’s.
International Journal of Human Capital Management, Vol. 4 (2): 49-63

Khalid, Z. & Firdaus, P.M. (2021). Examining The Effect of Entrepreneurial
Leadership on Organizational Agility through Organizational Learning In
Indonesian SMES. Proceeding: International Conference on Community
Development (ICCD) 2021, Vol. 3 (1): 156-163

Kreitner, R., & Angelo, K. (2005). Perilaku Organisasi (Organizational
Behavior). Jakarta: Salemba Empat

Kusdi. (2011). Budaya Organisasi: Teori, Penelitian, dan Praktik. Jakarta:
Penerbit Salemba Empat

Kustyadji, G., Windijarto, & Wijayani, A. (2021). Ambidexterity and Leadership
Agility in Micro, Small and Medium Enterprises (MSME)’s Performance:
An Empirical Study in Indonesia. Journal of Asian Finance, Economics and
Business, Vol. 8 (7), pp 0303-0311

Lu, Y. & Ramamurthy, K. (2011). Understanding The Link Between Information
Technology Capability and Organizational Agility: an Empirical
Examination. Mis Quarterly, Vol. 35 (4): 931-954

Malhotra, N. (2007). Marketing Research: an Applied Orientation. Pearson
Education, inc., fifth edition. New Jearsey: USA

McKenzie & Aitken (2012). Learning to Lead The Knowledgeable Organization:
Developing Leadership Agility. Strategic HR Review, Vol. 11(6): 329-334

Miroshnik, V.W. (2013). Organizational Culture and Commitment Transmission
in Multinationals. UK: Palgrave Macmillan

Moorhead, G. dan R.W. Griffin. (2013). Organizational Behavior: Managing
People and Organizations. Terjemahan D. Angelica. 2013. Perilaku
Organisasi: Manajemen Sumber Daya Manusia dan Organisasi. Penerbit
Salemba Empat. Jakarta

Muhammad U, Nazir T, Muhammad N,Magsoom A, Nawab S, Fatima ST, et al.
(2021). Impact of agile management on project performance: Evidence from
I.T sector of Pakistan. PLoS ONE, Vol. 16 (4): 249-311

Naotunna, S., & Arachchige, B. (2016). Perceived Organizational Support and
Non Managerial Employee's Commitment to Change in Sri Lankan Apparel
Firms. South Asian Journal of Human Resources Management, Vol. 3 (1):
40-57

Nafei, W. A. (2016). Organizational agility: The Key to Organizational Success.
International Journal of Business and Management, Vol. 11 (5): 296-309

Ndraha, T. (2005). Teori Budaya Organisasi. Cetakan Pertama. Jakarta: PT.
Rineka Cipta

148


https://journals.sagepub.com/doi/abs/10.1177/2394964319868321?journalCode=jcva
https://journals.sagepub.com/doi/abs/10.1177/2394964319868321?journalCode=jcva

Nisa, M., Sudarno, dan Sugito. (2021). Moderating Structural Equation Modeling
dengan Partial Least Square pada Pemodelan Penerimaan dan Penggunaan
Dompet Digital di Kota Semarang. Jurnal Gaussian, Vol. 10 (1): 66-75

Parso dan Darmawan, S.N. 2023. Dampak Pemanfaatan Teknologi Informasi dan
Kesadaran Wajib Pajak Terhadap Kepatuhan Pajak di Kalangan Generasi
Milenial Wilayah Jakarta dan Sekitarnya. Jurnal Madani: Ilmu
Pengetahuan, Teknologi, dan Humaniora, Vol. 6 (1): 17-31

Poerwanto. (2008). Budaya Perusahaan. Yogyakarta: Pustaka Pelajar

Putra, Rizvanda Meyliano Dharma. 2018. Inovasi Pelayanan Publik di Era
Disrupsi (Studi Tentang Keberlanjutan Inovasi E-Health di Kota Surabaya).
Kebijakan dan Manajemen Publik, Vol. 6 (2): 1-13

Raharso, S. (2018). Membangun Agilitas Organisasi Melalui Budaya Organisasi
dan Berbagi Pengetahuan. Matrik: Jurnal Manajemen, Strategi Bisnis dan
Kewirausahaan, Vol. 12 (2): 139-152

Rahmat, A. (2020). Manajemen Pemerintahan. Gorontalo: Ideas Publishing

Robbins, S.P. & Judge, T.A. (2017). Organizational Behavior. Edition 13. New
Jersey: Pearson Education

Sakitri, G. (2021). Agilitas Organisasi dan Talenta Esensial. Forum Manajemen
Prasetiya Mulya, Vol. 35 (1): 1-11

Saputra, N. (2021). Manajemen dan Kepemimpinan Kontemporer. A Scholarly
Practitioner Perspective. Surabaya: Scopindo Media Pustaka

Sarshar, E. & Hezarjaribi, H.A.N. (2016). The Relationship Between
Organizational Culture with Organizational Agility Among Staff in Shefa
Specialized Hospital of Heart, Golestan Province, Iran. Journal of
Management Sciences, Vol. 2 (5), pp 290-293

Schein, E.H. (2010). Organizational Culture and Leadership. Jossey Bass: San
Francisco

Setili, A. (2014). The Agility Advantage: How to Identify and Act on
Opportunities in a Fast-Changing World. Jossey-Bass.
http://booksupport.wiley.com

Spiegler, S.V., Heinecke, C., & Wagner, S. (2021). An Empirical Study on
Changing Leadership in Agile Teams. Empirical Software Engineering,
Vol. 26 (41): 1-35. https:/link.springer.com/article/10.1007/s10664-021-
09949-5

Sudaryono. (2019). Metodologi Penelitian Kuantitatif, Kualitatif, dan Mix
Method. Depok: PT Raja Grafindo Persada

Sugiharto, U.A., Semmaila, B., dan Arfah, A. (2022). Pengaruh Kepemimpinan
Agility, Budaya Organiasi dan Motivasi terhadap Agilitas Organisasi pada
PT. Shield On Services Tbk. Jurnal Ekonomi Global (JEG), Vol. 1 (2)

Susanto, B., Wiguna, W., & Tukiran, M. (2023). The Effect of Inclusive Team,
Agile Leadership, and Organizational Agility on Organizational
Performance (A Literature Review in a Communication Company), Vol. 3
(1): 53-62

Tampubolon, Manahan P. (2020). Change Management (Manajemen Perubahan):
Individu, Tim Kerja, Organisasi. Jakarta: Mitra Wacana Media

Tiwana, A. & Konsynski, B. (2010). Complementarities Between Organizational
IT Architecture and Governance Structure. Information Systems Research,
Vol. 21 (2): 207-412

149


http://booksupport.wiley.com/
https://link.springer.com/article/10.1007/s10664-021-09949-5
https://link.springer.com/article/10.1007/s10664-021-09949-5

Ulum, M., | Made Tirta, dan Dian Anggraeni. (2014). Analisis Structural
Equation Modeling (SEM) untuk Sampel Kecil dengan Pendekatan Partial
Least Square (PLS). Prosiding Seminar Nasional Matematika, Universitas
Jember, 19 November 2014

Umar, H. (2012). Metode Penelitian untuk Skripsi dan Tesis Bisnis. Jakarta: Raja
Grafindo

Veiseh, S., Shiri, A., & Eghbali, N. (2014). A Study on Ranking The Effects of
Transformational Leadership Style on Organizational Agility and Mediating
Role of Organizational Creativity. Management Science Letters, VVol. 4 (2):
2121-2128

Wahyudi. (2023). The Effects of Intellectual Capital on Organisational Agility:
The Role of Knowledge Sharing as Mediation. International Journal of
Economics and Management Research, Vol. 2 (1): 09-25

Wibowo. (2006). Manajemen Perubahan. Jakarta: Raja Grafindo Persada

Wicaksana, S.A., Purwoko, B., & Sihite, M. (2022). Role of Organization Culture
on Organizational Agility for Digital Transformation in XYZ Government
Organization. International Journal of Business Management and Economic
Review, Vol. 5 (3): 70-83

Wood, J.M., Wallace, J., Zeffane, Schermerhorn, Hunt, Osborn. (2012).
Organizational Behaviour an Asia Pacific Perspective. John Wiley & Sons:
Singapore

Worley, C.G. & Lawler Ill, E.E. 2010. Agility and Organization Design: A
Diagnostic Framework. Organizational Dynamics, Vol. 39 (2): 194-204

Zhang, Z. and Sharifi, H. (2000). A Methodology for Achieving Agility in
Manufacturing Organizations. International Journal of Operations &
Production Management, Vol. 20 (4), pp. 496-512

150



