DAFTAR PUSTAKA

Abdillah, W., & Jogiyanto. (2009). Partial Least Square (PLS) Alternatif SEM
Dalam Penelitian Bisnis. Andi.

Akbari, M., Bagheri, A., Imani, S., & Asadnezhad, M. (2021). Does entrepreneurial
leadership encourage innovation work behavior? The mediating role of
creative self-efficacy and support for innovation. European Journal of
Innovation Management, 24(1), 1-22. https://doi.org/10.1108/EJIM-10-2019-
0283

Aprih Santoso, L. W. (2021). The Effect of ODOI On Innovative Work Behavior
and Employee Performance. Jurnal Manajemen, 25(2), 240.
https://doi.org/10.24912/jm.v25i2.738

Aris Ferdinan, B. (2022). The Effect Of Entrepreneurial Leadership and
Organizational Culture On Performance Lecture Through Innovative Work
Behavior at Darma Cendika Catholic University. Management Studies and
Entrepreneurship Journal, 3(2), 548-560.
http://journal.yrpipku.com/index.php/msej

Atatsi, E. A., Stoffers, J., & Kil, A. (2019). Factors affecting employee
performance: a systematic literature review. Journal of Advances in
Management Research, 16(3), 329-351. https://doi.org/10.1108/JAMR-06-
2018-0052

Avolio, B. J., Bass, B. M., & Jung, D. I. (2004). Re-examining the components of
transformational and transactional leadership using the Multifactor Leadership
Questionnaire. Journal of Occupational and Organizational Psychology, 77(1),
11-34.

Antoncic, B., & Hisrich, R. D. (2003). Clarifying the intrapreneurship concept.
Journal of Small Business and Enterprise Development, 10(1), 7-24.

Ardian, N. (2019). Pengaruh Insentif Berbasis Kinerja, Motivasi Kerja, Dan
Kemampuan Kerja Terhadap Prestasi Kerja Pegawai UNPAB. JEpa, 4(2), 119
132

Bagheri, A., Akbari, M., & Artang, A. (2022). How does entrepreneurial leadership
affect innovation work behavior? The mediating role of individual and team
creativity self-efficacy. European Journal of Innovation Management, 25(1),
1-18. https://doi.org/10.1108/EJIM-07-2020-0281

Casson, M. (2000). Enterprise and leadership: Studies on firms, markets, and
networks.Cheltenham, UK: Edward Elgar Publishing Limited

de Jong, J., & den Hartog, D. (2010). Measuring Innovative Work Behaviour.
Creativity and Innovation Management, 19(1), 23-36.

https://doi.org/10.1111/j.1467-8691.2010.00547.x

De Spiegelaere, S., Van Gyes, G., De Witte, H., Niesen, W., & Van Hootegem, G.
(2016). The Moderating Role of Job Performance. Group & Organization
Management, 41(4), 405-429

Efawati, Y., Ahman, E., Disman, Kusnendi, & Chaniago, H. (2021). The Effect of
Entrepreneurial Leadership on Firm Innovation Through Innovative Work
Behavior. Proceedings of the 5th Global Conference on Business,
Management and Entrepreneurship (GCBME 2020), 187(Gcbme 2020), 188—

129



194. https://doi.org/10.2991/aebmr.k.210831.037

Fernald, L. W. Jr, Solomon, G. T., & Tarabishy, A. (2005). A new Paradigm:
Entrepreneurial Leadership. International Research Journal, 30(2), 257-276.

Fitrio, T., Budiyanto, & Agustedi. (2020). The rule of organizational citizenship
behavior and innovative work behavior in mediating the influence of
organizational commitment and culture to employee performance. Accounting,
6(7), 1351-1360. https://doi.org/10.5267/j.ac.2020.8.014

Fzontana, Avanti, dan S. Musa. 2017. The Impact of Entrepreneurial
Leadership Measurement Validation on Innovation Management and its
Measurement Validation. International Journal of Innovation Science 9(1)

Fernald, L.W., Jr.; Solomon, G.T.; Tarabishy, A. A New Paradigm: Entrepreneurial
Leadership. South. Bus. Rev. 2005, 30, 3

Fuertes, G., Alfaro, M., Vargas, M., Gutierrez, S., Ternero, R., & Sabattin, J.
(2020). Conceptual Framework for the Strategic Management: A Literature
Review—Descriptive. Journal of Engineering, 2020.

Farr, J. L., & Ford, C. M. (1990). Individual innovation. In J. L. (Ed) West, Michael
A.; Farr (Ed.), Innovation and creativity at work: Psychological and
organizational strategies.West, Michael A. (Ed); Farr, James L. (Ed) (pp. 3—
80). John Wiley & Retrieved from Sons. http://psycnet.apa.org/psycinfo/1991-
97989-003

Frese, M., Kring, W., Soose, A., & Zempel, J. (2014). Personal Initiative at Work:
Differences Between East and West Germany. Academy of Management
Journal, 39(1), 37-63.

Gupta, V., MacMillan, I. C., & Surie, G. (2004). Entrepreneurial leadership:
Developing and measuring a cross-cultural construct. Journal of Business
Venturing, 19(2), 241-260. https://doi.org/10.1016/S0883-9026(03)00040-5

Hadi, S., Putra, A. R., & Mardikaningsih, R. (2020). Pengaruh Perilaku Inovatif
Dan Keterlibatan Kerja Terhadap Kinerja Karyawan. Jurnal Baruna Horizon,
3(1), 186-197. https://doi.org/10.52310/jbhorizon.v3i1.38

Hidayah, N. S., Syahrial, Y., & AW, W. (2016). Innovative Work Behavior
Karyawan Swasta Bagian Marketing Di Solo Raya: Ditinjau dari
Organizational Justice dan Entrepreneurial Leadership. Journal of Business
Finance and Economic (JBFE), 4(1), 1-23.

Harrison, P., & Roomi, M. A. (2011). Entrepreneurial leadership: What is it and
how should it be taught ? International Review of Entrepreneurship, 9(3), 1—
43.

Hornsby, J. S., Kuratko, D. F., & Zahra, S. A. (2003). Middle managers' perception
of the internal environment for corporate entrepreneurship: Assessing a
measurement scale. Journal of Business Venturing, 18(2), 253-273.

Indriyani, D. (2019). Pengaruh Entrepreneurial Leadership Terhadap Karyawan PT.
Top Sentral Transportama Jakarta Pusat. Journal of Business Administration
Economic & Entrepreneurship, 1(1), 48-60.

Ishak, S., Che Omar, A. R., & Abd. Manaf, A. (2021). Entrepreneurial Leadership
in the Micro and Small Enterprises (MSES) Research Context: A Literature
Review. International Journal of Academic Research in Business and Social
Sciences, 11(5). https://doi.org/10.6007/ijarbss/v11-i5/9815

130



Jiang, X., Du, J., Zhou, J., & Cui, Y. (2020). The Impact of Negative Informal
Information Before a Change on Performance: A Within-Person Approach.
International Journal of Environmental Research and Public Health, 17(2),
670.

Kalogiannidis, S. (2020). Impact of Effective Business Communication on
Employee Performance. European Journal of Business and Management
Research, 5(6), 1-6. https://doi.org/10.24018/ejbmr.2020.5.6.631

Kempster, S.; Cope, J. Learning to lead in the entrepreneurial context. Int. J. Entrep.
Behav. Res. 2010, 16, 5-34.

Kurniawan, R. A., Qomariah, N., & Winahyu, P. (2019). Dampak Organizationlal
Citizenship Behavior, Motivasi Kerja, Dan Kepuasan Kerja Terhadap Kinerja
Karyawan. Jurnal Penelitian IPTEKS, 4(2), 148-160.

Khan, M. J., Aslam, N., & Riaz, M. N. (2012). Leadership styles as predictors of
innovative work behavior. Pakistan Journal of Social & Clinical Psychology,
9(2).https://www.researchgate.net/publication/234092637_Leadership_Styles
_as_Predictors_of _Innovative_Work_Behavior

Lahtifah, 1., & Kurniawati, A. F. (2021). Dampak Pengembangan Sumber Daya
Manusia, Budaya Organisasi Dan Perilaku Kerja Inovatif Terhadap Kinerja
Pegawai Sekolah Tinggi Manajemen Informatika Dan Komputer (STMIK)
AUB Surakarta. Bhirawa: Journal Of Marketing And Commerce, 6(1), 30-39.
https://e-journal.stie-aub.ac.id/index.php/bhirawa/article/view/893

Liden, R.C.; Wayne, S.J.; Zhao, H.; Henderson, D. Servant leadership:
Development of a multidimensional measure and multi-level assessment.
Leadersh. Q. 2008, 19, 161-177.

Lichtenstein, B. B., Dooley, K. J., & Lumpkin, G. T. (2006). Measuring emergence
in the dynamics of new venture creation. Journal of Business Venturing, 21,
153-175.

Li, C., Makhdoom, H. U. R., & Asim, S. (2020). Impact of entrepreneurial
leadership on innovative work behavior: Examining mediation and moderation
mechanisms. Psychology Research and Behavior Management, 13, 105-118.
https://doi.org/10.2147/PRBM.S236876

Liu, J., Liu, X,, Zeng, X., Liu, J., Liu, X., Zeng, X., Dai, Y., Dai, Y., Chen, K., Wu,
H., Vito, G. F., Higgins, G. E., Denney, A. S., Sarros, J. C., & Santora, J. C.
(2011). Does transactional leadership count for team innovativeness?: The
moderating role of emotional labor and the mediating role of team efficacy.
Journal of Organizational Change Managemen, 24(3), 282-298.

Liu, X., Huang, Y., Kim, J., & Na, S. (2023). How Ethical Leadership Cultivates
Innovative Work Behaviors in Employees? Psychological Safety, Work
Engagement and Openness to Experience. Sustainability (Switzerland), 15(4).
https://doi.org/10.3390/su15043452

Lkj. (2022). Laporan Kinerja Dinas Perindustrian dan Perdagangan Provinsi Jambi

Mehmood, M. S., Jian, Z., & Akram, U. (2020). Be so creative they can’t ignore
you! How can entrepreneurial leader enhance the employee creativity?
Thinking Skills and Creativity, 38(March), 100721.
https://doi.org/10.1016/j.tsc.2020.100721

Mehmood, M. S., Jian, Z., Waheed, A., Younas, A., & Khan, S. Z. (2019). Impact

131



of Entrepreneurial Leadership on Employee’s Innovative Behavior. ACM,
223-229. https://doi.org/10.1145/3312662.3312701

Mokhber, M., G. G. Tan, A. Vakilbashi, N. Aiza, M. Zamil, dan R. Basiruddin.
2016. Impact of Entrepreneurial Leader-ship on Organization Demand for
Innovation: Moderating Role of Employees Innovative Self-Efficacy.
International Review of Management and Marketing (IRMM) 6(3): 415-421

Mohammad, A. A. S. (2020). The effect of customer empowerment and customer
engagement on marketing performance: the mediating effect of brand
community membership. Verslas: Teorija ir praktika/Business: Theory and
Practice, 21(1), 30- 38.

Mumford, M. D., Scott, G. M., Gaddis, B., & Strange, J. M. (2002). Leading
creative people: Orchestrating expertise and relationships. The Leadership
Quarterly, 13(6), 705-750.

Nguyen, P. V., Huynh, H. T. N., Lam, L. N. H,, Le, T. B., & Nguyen, N. H. X.
(2021). The impact of entrepreneurial leadership on SMEs’ performance: the
mediating effects of organizational factors. Heliyon, 7(6), e07326.
https://doi.org/10.1016/j.heliyon.2021.e07326

Nguni, S., Sleegers, P., & Denessen, E. (2006). "Transformational and transactional
leadership effects on teachers’ job satisfaction, organizational commitment,
and organizational citizenship behavior in primary schools: The Tanzanian
case." School Effectiveness and School Improvement, 17(2), 145-177.

Reynal, 1., Piki, M., Ardimi, M. G., Suwandi, C. I., & Ferdinan, B. A. (2023).
Pengaruh Kepemimpinan Entreprenurial dan Budaya Organisasional
Terhadap Kinerja Karyawan Melalui Perilaku Kerja Inovatif di Jakarta. Widya
Cipta: Jurnal Sekretari Dan Manajemen, 7(1), 45-52.
https://doi.org/10.31294/widyacipta.v7il.15153

Renko, M., El Tarabishy, A., Carsrud, A. L., & Bréannback, M. (2015).
Understanding and measuring entrepreneurial leader-ship style. Journal of
Small Business Management, 53(1), 54—-74. https:// doi. org/ 10. 1111/ jsbm.
12086.

Rauch, A., Wiklund, J., Lumpkin, G. T., & Frese, M. (2009). Entrepreneurial
Orientation and Business Performance: An Assessment of Past Research and
Suggestions for the Future. Entrepreneurship Theory and Practice, 33(3), 761-
787.

Sarwoko, E. (2020). Entrepreneurial Leadership and Innovative Work Behavior:
The Role of Creative Self-efficacy. Journal of Economics, Business, &
Accountancy Ventura, 23(2), 183-193.
https://doi.org/10.14414/jebav.v23i2.2282

Strobl, A., Kallmuenzer, A., & Peters, M. (2023). Entrepreneurial Leadership in
Austrian Family SMEs: A Configurational Approach. International Small
Business Journal: Researching Entrepreneurship, 41(2), 152-180.
https://doi.org/10.1177/02662426221084918

Sugiyono. (2016). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung :
ALFABETA.

Van Dierendonck, D. Servant leadership: A review and synthesis. J. Manag. 2010,
37,1228-1261.

132



Viswesvaran, C. and Ones, D.S. (2000), “Perspectives on models of job
performance”, International Journal of Selection and Assessment, VVol. 8 No.
4, pp. 216-226.

Wahyudi Rahman, M. F., Kistyanto, A., & Surjanti, J. (2020). Flexible Work
Arrangements in Covid-19 Pandemic Era, Influence Employee Performance:
the Mediating Role of Innovative Work Behavior. International Journal of
Management, Innovation & Entrepreneurial Research, 6(2), 10-22.
https://doi.org/10.18510/ijmier.2020.622

Williamson, A. J., Battisti, M., & Gish, J. J. (2018). Rest, zest and my innovative
best: Sleep and mood as drivers of entrepreneurs’ innovative behavior.

Wijewardena, H., & Cooray, A. (2017). "Intrapreneurial intensity and firm
performance: The enabling role of transformational leadership.” Journal of
Business Research, 70, 139-149.

Yasir, M., Majid, A., Yousaf, Z., Nassani, A. A., & Haffar, M. (2023). An
integrative framework of innovative work behavior for employees in SMEs
linking knowledge sharing, functional flexibility and psychological
empowerment. European Journal of Innovation Management, 26(2), 289—
308. https://doi.org/10.1108/EJIM-02-2021-0091

Yuliana, R., Va Adiel, H., Shafira, R., & Wilda, A. (2022). Dampak
Kepemimpinan Kewirausahan Pada Kinerja Ukm: Efek Mediasi Dari Faktor
Organisasi. 239-256.

133



