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PENGARUHi MILLENIALi LEADERSHIPi TERHADAPi 

KINERJA PEGAWAIi MELALUIi MOTIVASIi KERJAi 

SEBAGAIi VARIABELi INTERVENINGi PADAi PEGAWAIi 

DINASi LINGKUNGANi HIDUPi PROVINSIi JAMBI 

 

ABSTRAK 

 Penelitiani inii bertujuani untuki Untuki mengetahuii gambarani umumi 

kinerja Pegawai,i millenniali leadershipi dani motivasi,i mengujii pengaruhi 

milleniali leadershipi terhadapi kinerja Pegawaii padai Dinasi Lingkungani Hidupi 

Provinsii Jambi,i pengaruhi milleniali leadershipi terhadapi motivasii kerjai padai 

Dinasi Lingkungani Hidupi Provinsii Jambi.i pengaruhi motivasii kerjai terhadapi 

kinerja Pegawaii padai Dinasi Lingkungani Hidupi Provinsii Jambi.i pengaruhi 

milleniali leadershipi terhadapi kinerja Pegawaii melaluii motivasii kerjai sebagaii 

variabeli interveningi padai Dinasi Lingkungani Hidupi Provinsii Jambi.i Populasii 

dalami penelitiani inii adalahi 34i karyawani bekerjai padai Dinasi Lingkungani 

Hidupi Provinsii Jambi.i Tekniki analisisi datai padai penelitiani inii menggunakani 

partiali leasti squarei dengani mengujii outeri modeli dani inneri model, 

 Hasili penelitiani inii menunjukkani bahwai Karyawani dii Dinasi 

Lingkungani Hidupi Provinsii Jambii menunjukkani tingkati kinerja,i millenniali 

leadership,i dani motivasii kerjai yangi sangati tinggi.i Merekai mampui 

melaksanakani tugasi dengani baik,i mencapaii target,i meningkatkani kemampuan,i 

dani bekerjai secarai efektifi sesuaii prosedur.i Kepemimpinani merekai 

mencerminkani adaptabilitas,i kecerdasan,i ketegasan,i dani semangati yangi tinggi.i 

Motivasii kerjai merekai didukungi olehi faktori prestasi,i penghargaan,i hubungani 

antarai hasili dani kerja,i sertai penghasilan.i Secarai keseluruhan,i karyawani dii 

instansii inii memilikii kompetensii dani motivasii yangi optimal,i menciptakani 

lingkungani kerjai yangi produktifi dani berkinerjai unggul.i Milleniali Leadershipi 

Tidaki Berpengaruhi Terhadapi Kinerja Pegawaii Dinasi Lingungani Hidupi 

Provinsii Jambii Milleniali Leadershipi Berpengaruhi i Terhadapi Motivasii Kerjai 

Karyawani Dinasi Lingungani Hidupi Provinsii Jambi,i Motivasii Kerjai 

Berpengaruhi i Terhadapi Kinerja Pegawaii Dinasi Lingungani Hidupi Provinsii 

Jambi,i Milleniali Leadershipi Berpengaruhi Terhadapi Kinerja Pegawaii Melaluii 

Motivasii Kerjai Karyawani Dinasi Lingungani Hidupi Provinsii Jambi.  Dinas 

Lingkungan Hidup Provinsi Jambi sebaiknya mengembangkan program pelatihan 

khusus yang fokus pada pengalaman pengambilan keputusan dan manajemen konflik 

bagi pemimpin milenial, untuk meningkatkan efektivitas mereka dalam memimpin 

tim lintas generasi. 
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THEi INFLUENCEi OFi MILLENNIALi LEADERSHIPi ONi EMPLOYEEi 

PERFORMANCEi THROUGHi WORKi MOTIVATIONi ASi ANi 

INTERVENINGi VARIABLEi INi JAMBIi PROVINCIALi 

ENVIRONMENTALi AGENCYi EMPLOYEES 

 

 

ABSTRACT 

 

Thisi studyi aimsi toi findi outi thei generali overviewi ofi employeei 

performance,i millenniali leadershipi andi motivation,i toi examinei thei influencei 

ofi millenniali leadershipi oni employeei performancei ati thei Jambii Provinciali 

Environmentali Service,i thei influencei ofi millenniali leadershipi oni worki 

motivationi ati thei Jambii Provinciali Environmentali Service.i thei effecti ofi 

worki motivationi oni employeei performancei ati thei Jambii Provinciali 

Environmentali Agency.i Thei influencei ofi millenniali leadershipi oni employeei 

performancei throughi worki motivationi asi ani interveningi variablei ati thei 

Jambii Provinciali Environmentali Service.i Thei populationi ini thisi studyi isi 34i 

employeesi workingi ati thei Jambii Provinciali Environmentali Office.i Thei datai 

analysisi techniquei ini thisi studyi usesi partiali leasti squarei byi testingi thei 

outeri modeli andi thei inneri model,i  

Thei resultsi ofi thisi studyi showi thati employeesi ati thei Jambii Provinciali 

Environmentali Servicei showi ai veryi highi leveli ofi performance,i millenniali 

leadership,i andi worki motivation.i Theyi arei ablei toi carryi outi theiri dutiesi 

well,i achievei targets,i improvei theiri abilities,i andi worki effectivelyi accordingi 

toi procedures.i Theiri leadershipi reflectsi adaptability,i intelligence,i 

assertiveness,i andi highi spirit.i Theiri worki motivationi isi supportedi byi 

achievementi factors,i awards,i thei relationshipi betweeni resultsi andi work,i andi 

income.i Overall,i employeesi ini thisi agencyi havei optimali competencei andi 

motivation,i creatingi ai productivei andi high-performancei worki environment.i 

Millenniali Leadershipi Hasi Noi Effecti oni thei Performancei ofi Employeesi ofi 

thei Jambii Provinciali Livingi Environmenti Servicei Millenniali Leadershipi 

Affectsi thei Worki Motivationi ofi Employeesi ofi thei Jambii Provinciali Livingi 

Environmenti Office,i Worki Motivationi Hasi ani Effecti oni thei Performancei ofi 

Employeesi ofi thei Jambii Provinciali Livingi Environmenti Office,i Millenniali 

Leadershipi Affectsi Employeei Performancei Throughi thei Worki Motivationi ofi 

Employeesi ofi thei Jambii Provinciali Livingi Environmenti Servicei Jambi 

Provincial Environment Agency should develop a special training program that 

focuses on decision-making and conflict management experiences for millennial 

leaders, to increase their effectiveness in leading cross-generational teams. 
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