
72 
 

DAFTAR PUSTAKA 

Abdelwahed, N. A. A., Soomro, B. A., & Shah, N. (2023). Predicting employee 

performance through transactional leadership and entrepreneur’s passion 

among the employees of Pakistan. Asia Pacific Management Review, 28(1), 

60–68. https://doi.org/10.1016/j.apmrv.2022.03.001 

Yang, A. A, Yang D, & Yusuftan, S. (2023). Jurnal Mirai Management Analisis 

Manajemen Operasional Pada Pt. Indofood. Jurnal Mirai Management, 8(1), 

357–378. 

Cui, G., Wang, F., Cheng, Y., & Zhang, Y. (2020). Understanding the work 

goals–early retirement intention relationship: the mediating role of work 

passion and moderating role of HR practices’ flexibility. Personnel Review, 

50(4), 1148–1167. https://doi.org/10.1108/PR-01-2020-0009 

Ermawati, A. (2018). Discriminant Validity, Convergent Validity, Composite 

Realiability. Jurnal Agora, 6(2), 287097. 

Ghauri, P., Gronhaug, K., & Strange, R. (2020). Pervez Ghauri, Kjell Grønhaug, 

Roger Strange - Research Methods In Business Studies-Cambridge 

University Press (2020). 

Ghozali, I., & Kusumadewi, K. (2023). SmartPLS 4.0 Partial Least Square 

Konsep, Teknik Dan Aplikasi. Yoga Pratama. 

Kritsotakis, G., Kostagiolas, P., Mousailidis, G., & Gkorezis, P. (2021). J Nursing 

Management - 2021 - Gkorezis - Harmonious work passion and work‐related 

internet information seeking among nurses.pdf. Journal Nursing 

Management. 

Masharyono, M., Arifianti, R., Sukoco, I., Abdul Muhyi, H., & Eka Surya, D. 

(2023). Influence of Job Characteristics, Work Environment, and 

Engagement on Employee Performance in Indonesian State-Owned 

Enterprises. Journal of Eastern European and Central Asian Research, 

10(6), 853–866. https://doi.org/10.15549/jeecar.v10i6.1506 

Memon, A. H., Khahro, S. H., Memon, N. A., Memon, Z. A., & Mustafa, A. 

(2023). Relationship between Job Satisfaction and Employee Performance in 



73 
 

the Construction Industry of Pakistan. Sustainability (Switzerland), 15(11), 

1–21. https://doi.org/10.3390/su15118699 

Nimon, K., & Zigarmi, D. (2015). The Work Cognition Inventory: Initial 

Evidence of Construct Validity for the Revised Form. Journal of Career 

Assessment, 23(1), 117–136. https://doi.org/10.1177/1069072714523241 

Obeng, A. F., Zhu, Y., Azinga, S. A., & Quansah, P. E. (2021). Organizational 

Climate and Job Performance: Investigating the Mediating Role of 

Harmonious Work Passion and the Moderating Role of Leader–Member 

Exchange and Coaching. SAGE Open, 11(2). 

https://doi.org/10.1177/21582440211008456 

Purba, E., Purba, B., Syafii, A., Khairad, F., Darwin, D., Valentine, S., Ginting, A. 

M., Silitonga, H. P., Fitrianna, N., SN, A., & Ernanda, R. (2021). 

[III.A.1.a.2.8] FullBook Metode Penelitian Ekonomi. 

Ramos, H. M., Mustafa, M., & Zainal Badri, S. K. (2022). Job and work context 

elements in fostering employee creative behavior: exploring the moderating 

role of work passion. Journal of Management & Organization, 1–20. 

https://doi.org/10.1017/jmo.2022.52 

Ratten, V. (2023). Research Methodologies For. Routledge. 

Rifai, A. (2015). Partial Least Square-Structural Equation Modeling ( Pls-Sem ) 

Untuk Mengukur Ekspektasi Penggunaan Repositori Lembaga ( Pilot Studi 

Di Uin Syarif Hidayatullah Jakarta ). Al-Maktabh, 14, 56–65. 

Rivaldo, Y., & Nabella, S. D. (2023). Employee Performance: Education, 

Training, Experience and Work Discipline. Quality - Access to Success, 

24(193), 182–188. https://doi.org/10.47750/QAS/24.193.20 

Riyanto, S., Endri, E., & Herlisha, N. (2021). Effect of work motivation and job 

satisfaction on employee performance: Mediating role of employee 

engagement. Problems and Perspectives in Management, 19(3), 162–174. 

https://doi.org/10.21511/ppm.19(3).2021.14 

Rohmah, M. N. (2025). Effect of Insenti , Worklplace Environment , and 

Workplace Discipline on Employee Performance at PT Star Speedy Growth. 

4(2), 225–239. 



74 
 

Smith, R. W., Min, H., Ng, M. A., Haynes, N. J., & Clark, M. A. (2023). A 

Content Validation of Work Passion: Was the Passion Ever There? Journal 

of Business and Psychology, 38(1), 191–213. https://doi.org/10.1007/s10869-

022-09807-1 

Sugiyono. (2019a). Metode Penelitian Kuantitatif Kualitatif. ALFABETA. 

Sugiyono, L. (2019b). Metode Penelitian Komunikasi (Kuantitatif, Kualitatif dan 

Cara Mudah Menulis Artikel Pada Jurnal Internasional. In ALFABETA, CV 

(Vol. 1, Issue 3). https://doi.org/10.14710/jdep.1.3.35-45 

Sujila, K., & Santoso, H. (2023). the Effect of Work Environment and Work 

Discipline on Employee Performance Through Emotional Intelligence. JHSS 

(Journal of Humanities and Social Studies), 07(02), 511–517. 

Tripathi, A., & Kalia, P. (2024). Examining the effects of supportive work 

environment and organisational learning culture on organisational 

performance in information technology companies: The mediating role of 

learning agility and organisational innovation. Innovation: Organization and 

Management, 26(2), 257–277. 

https://doi.org/10.1080/14479338.2022.2116640 

Vallerand, R. J., Mageau, G. A., Ratelle, C., Léonard, M., Blanchard, C., 

Koestner, R., Gagné, M., & Marsolais, J. (2003). Les Passions de 1’Âme: On 

Obsessive and Harmonious Passion. Journal of Personality and Social 

Psychology, 85(4), 756–767. https://doi.org/10.1037/0022-3514.85.4.756 

 

 

 

 

 

 

 

 

 

 


	DAFTAR PUSTAKA

